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| Purpose of the Code

This ,Code of Conduct for Suppliers” (hereinafter referred to as the ,Code") sets forth
the requirements for all No Limit Suppliers. The Supplier agrees to comply with the
principles and requirements of this Code and to encourage its Suppliers and/or sub-

contractors to comply with the standards and regulations set forth in the Code.

The Code of Conduct sets out the basic requirements for Suppliers in working with No Limit. The
purpose of the Code is to highlight the values and principles that underpin the Company's opera-
tions, with particular attention to sustainability issues. Adherence to the principles written in the Code
should reduce the risk of situations that do not comply with legal, ethical, environmental or social
rules. The Code also serves as a tool to create awareness among our Suppliers. It will help to share

good practices and standards, which will ultimately help to improve the quality of services provided.




&) | Business Integrity (Corporate Governance)

Each Supplier shall:

5



6

——=——"°

VN
/e ® e

000 People

Each Supplier shall:




000"

People

Each Supplier shall:
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Ensure equal opportunity for all
employees, non-discrimination
on the basis of ethnicity, gender,
disability, sexual orientation,
religious or political beliefs or
other similar characteristics,

and adhere to the prohibition of
bullying, harassment, harassment
and intimidation in any form.

Respect international human
rights regulations and exercise
due diligence with respect to
human rights, eliminate negative
impacts on these rights and
remedy the consequences where
appropriate.

Strive to provide opportunities
for employees to improve their
competencies, who should be
able to use their potential, talents
and skills.
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Create a workplace free from
harassment or mistreatment,

and adhere to the prohibition of
forced labour, any form of violence
or threats.

Comply with the prohibition of child
labour, in particular, the prohibition
of employing children under the
age at which compulsory schooling
ends in accordance with the law

of the place of employment, in
addition, not employing workers
under the age of 15 (in accordance
with the International Labor
Organization's Convention No. 138
on Child Labor).

Respect the rights of local
communities.
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@l Environment

Each Supplier shall:




Related

Documents

Internal procedures and regulations.

No Limit Sustainability Strategy.

OECD Guidelines for Multinational Enter-
prises.

Universal Declaration of Human Rights.
UN Guiding Principles on Business and
Human Rights.

10 Principles of the United Nations Global
Compact.

Sustainable Development Goals.

ISO Standards.
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