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Introduction

The Code of Conduct for Suppliers is a set of principles and values to guide 

Suppliers in their daily interaction with No Limit, employees and the public.  

We are a Socially Responsible Company, so we are committed to ensuring that 

our Suppliers conduct business in an honest, ethical manner and in compliance 

with applicable laws. We believe that business ethics and sustainability are key 

to managing an organization across the value chain. We expect the same approach 

from our Partners and Subcontractors.

We trust that the common standards and values of doing business will help you 

make the right and responsible decisions every day. 

Sincerely, 

No Limit Sp. z o.o.
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Purpose of the Code

This „Code of Conduct for Suppliers” (hereinafter referred to as the „Code”) sets forth 

the requirements for all No Limit Suppliers. The Supplier agrees to comply with the 

principles and requirements of this Code and to encourage its Suppliers and/or sub-

contractors to comply with the standards and regulations set forth in the Code.

The Code of Conduct sets out the basic requirements for Suppliers in working with No Limit. The 

purpose of the Code is to highlight the values and principles that underpin the Company’s opera-

tions, with particular attention to sustainability issues. Adherence to the principles written in the Code 

should reduce the risk of situations that do not comply with legal, ethical, environmental or social 

rules. The Code also serves as a tool to create awareness among our Suppliers. It will help to share 

good practices and standards, which will ultimately help to improve the quality of services provided. 

SUPPLIER : 

an individual or legal entity that provides 
goods and/or services to No Limit.

DEFINITION 
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Business Integrity (Corporate Governance)

Each Supplier shall:

Comply with all applicable laws, 
regulations and best industry 
standards. 

1
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7
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Conduct business in a transparent 
manner, including adherence to the 
principles of fair competition, as 
well as zero tolerance for any signs 
of corruption.  

Avoid situations that may lead 
to conflicts of interest.

Conduct business with 
sustainability in mind, while 
balancing economics, ethics 
and environmental care.

Maintain high personal culture 
and professionalism in their daily 
work.

Comply with the prohibition of 
consuming alcohol, drugs and 
other intoxicants in the workplace 
or performing their official duties 
under their influence.

Protect the confidentiality 
of customers’ and business 
partners’ information.

Provide employees with a system 
that allows them to report 
workplace irregularities without 
fear of retaliation. 
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People

Each Supplier shall:
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Comply with health and safety 
regulations.

Avoid or minimize near misses. 

Employ all its employees, based 
on a written contract, which should 
not include penalties and should 
specify the minimum number of 
guaranteed hours per month.

Compensate for overtime work 
in accordance with local laws. 
Provide employees with at least 
24 consecutive hours of rest in each 
pay period of 7 days. 

Take measures aimed at 
preventing accidents and 
occupational diseases. 

Provide safe and healthy working 
conditions for all co-workers. 

Pay employees the wages agreed 
upon in the contracts on a regular 
and timely basis, the amount of 
which is not less than the legal 
minimum wage.

Ensure that workers have easy 
access to sanitation facilities 
and clean drinking water. 
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People

Each Supplier shall:

9
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Ensure equal opportunity for all 
employees, non-discrimination 
on the basis of ethnicity, gender, 
disability, sexual orientation, 
religious or political beliefs or 
other similar characteristics, 
and adhere to the prohibition of 
bullying, harassment, harassment 
and intimidation in any form.

Respect international human 
rights regulations and exercise 
due diligence with respect to 
human rights, eliminate negative 
impacts on these rights and 
remedy the consequences where 
appropriate.

Strive to provide opportunities 
for employees to improve their 
competencies, who should be 
able to use their potential, talents 
and skills.

Create a workplace free from 
harassment or mistreatment, 
and adhere to the prohibition of 
forced labour, any form of violence 
or threats. 

Comply with the prohibition of child 
labour, in particular, the prohibition 
of employing children under the 
age at which compulsory schooling 
ends in accordance with the law 
of the place of employment, in 
addition, not employing workers 
under the age of 15 (in accordance 
with the International Labor 
Organization’s Convention No. 138 
on Child Labor).

Respect the rights of local 
communities.
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Environment 

Each Supplier shall:

9
Minimize the amount of waste 
generated and segregate all 
types of waste and collect it in 
designated places.

7
Monitor greenhouse gas emissions 
generated by the Supplier’s 
operations. 

3
Use resources sustainably and safely, 
in accordance with the principles of 
environmental protection, pollution 
prevention, increasing the efficient 
use of energy, resources, materials 
and raw materials.

4
Carry out reporting obligations 
related to the requirements of 
applicable laws and regulations. 

5
Take measures to optimize fuel 
consumption, particularly in 
activities related to means of 
transportation. 

6
Consciously counteract all 
undesirable effects of doing 
business such as environmental 
accidents, spills, waste, 
emissions, etc.

8
Strive to reduce greenhouse 
gas emissions generated by the 
processes implemented.

10
Raise awareness and knowledge 
of environmental issues, including 
the promotion of pro-environmental 
attitudes.

1
Comply with applicable 
environmental regulations. 2

Continuously improve ongoing 
processes, including the promotion 
of a closed-loop economy.
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Monitoring and Enforcement

We expect all Suppliers to consciously and firmly join No Limit’s sustainability efforts. However, 
as No Limit, we reserve the right to verify the degree of implementation of the principles described 
above through inspections, which may take the form of both announced and unannounced 
audits, as well as random or comprehensive audits conducted directly by No Limit or third parties 
authorized by No Limit.

Adoption of the provisions of the Code of Conduct for No Limit Suppliers demonstrates that the 
Supplier, upon request, will be able to disclose information providing evidence of its operations in 
compliance with the provisions of the Code. In the event that any nonconformities arise/detected/
identified, we expect the full commitment of the Supplier to take corrective and remedial action. 
These actions should be implemented without undue delay. Conduct of business by the Supplier in 
a manner inconsistent with the provisions of the Code or failure to take effective corrective action 
may result in verification of the legitimacy of further cooperation with No Limit, and as a result its 
termination.

Final  
Provisions

The Supplier Code of Conduct is a live 
document and can be updated as needed. 
All No Limit suppliers are required to 
familiarize themselves with and comply 
with the Code.

Related  
Documents

•	 Internal procedures and regulations.
•	 No Limit Sustainability Strategy.
•	� OECD Guidelines for Multinational Enter-

prises.
•	 Universal Declaration of Human Rights.
•	� UN Guiding Principles on Business and 

Human Rights. 
•	� 10 Principles of the United Nations Global 

Compact.
•	 Sustainable Development Goals. 
•	 ISO Standards.
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